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Section I - Legislative Intent:

The Code of Ethics duly adopted by the Board of Supervisors in 1995 is unduly restrictive as to
the advancement, promotion and placement for County employees and family members and is unduly
restrictive with respect to contracts between the County and ex-County officers and employees and
family members. The Board of Supervisors wishes to make employment advances, promotions and
placements competitive and equal to all who apply, including County officers and employees and
family members. In addition, the Board of Supervisors desires to permit ex-County officers and
employees to contract with the County of Hamilton after a period of one (1) year.

Section II - Section 105.1.5 of the Hamilton County Code of Ethics is hereby repealed in its
entirety.

Section III - A new Section 105.1.5 is hereby added to the Hamilton County Code of Ethics and

shall read as follows:

“No ex-County officer or employee shall be entitled to have any business dealing, as defined by
Section 104.4 of the Code of Ethics, with the County of Hamilton for a period of one (1) year
from the date of separation of his or her employment with the County of Hamilton.
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Nothing contained in this Code shall preclude a County officer, employee or a family member
as defined by Section 104.8 of the Code of Ethics from applying for an employment position, or
being considered for advancement or promotion or to fill a vacancy, providing that such officer,
employee or family member is subject to the same selection process as a non-employee.

However, no such advancement, promotion or appointment to fill a vacancy shall violate any
Federal or State statute or court decision. No County Supervisor shall participate in any
decision for advancement, promotion or appointment to fill a vacancy wherein there would be a
potential for a conflict of interest. Such County Supervisor shall immediately recuse himself or
herself from all matters relating thereto. Such County Supervisor shall advise the Board of
Supervisors of the potential conflict of interest.

Nothing herein contained shall prohibit the Board of Supervisors from adopting or amending a
local law pursuant to Section 10 subdivision la(1) of the Municipal Home Rule Law. The
Board of Supervisors shall have the power to adopt or amend a local law not inconsistent with
the provisions of the Constitution or not inconsistent with any general law; relating to the
powers, duties, qualifications, number, mode of selection and removal, terms of office,
compensation, hours of work, protection, welfare and safety of its officers and employees, and
shall include, but not be limited to, the creation or discontinuance of departments of its
government and the prescription or modification of their powers and duties.”

Section IV - This Local Law shall take effect immediately upon its adoption and being filed in
the Secretary of State’s Office of the State of New York.
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